UIC Employee FTE Annual Report: February 2020 to February 2021

Introduction and Methods

This brief report evaluates year-over-year employee FTE! changes comparing February 2020 to February 2021
payroll data?. The February timeframe aligns with reporting done by the University of Illinois System Office.
Methods in producing the report include the following:

e Active appointments as of February 10™ of the reporting year are included.

e Administrators with tenure-system appointments with zero FTE are counted as academic professionals.

e Librarians are counted as faculty and they are represented by the collective bargaining agreement.

e Tenured faculty are identified by Banner tenure codes of either A or K.

e Tenure track faculty are identified by Banner tenure codes of Q or 1-7.

e Other faculty include instructors, lecturers, research associates, teaching associates, post docs, adjuncts,
department affiliates, cooperating teachers, visiting scholars, artists in residence, and all others with
faculty appointments, but with tenure codes of N, T, or W.

e The FTE of department heads, department chairs, assistant and associate department heads/chairs are
counted as Other Faculty.

e Employees with appointments split across campuses, colleges or departments are counted by their FTE
in those units.

All Funds Summary

Table 1 below details changes by employee classifications paid from all fund sources. UIC had 26.7 fewer faculty
FTE in February 2021 as compared to February 2020. The large decline in “Other Faculty” (-25.1) is likely attributed
to a decline in course sections due to COVID-19. The number of academic professionals increased by 53.2 FTE,
whereas Civil Service staff decreased by 5.3 FTE3. Graduate Assistants and House Staff (Medical Residents)
decreased by 5.9 FTE, for a total net change of +15.4 FTE (+0.15%).

Table 1: All Funds

Employee Type, All Funds | Feb-20 | Feb-21 |Chg 20-21|% Change
Faculty Tenured 911.0 920.3 9.3 1.02%
Faculty Tenure Track 425.6 414.8 -10.8 -2.54%
Faculty Other 1651.2 1626.1 -25.1 -1.52%
Subtotal Faculty 2987.8 2961.2 -26.7 -0.89%
RAMP Administrator 25.5 26.5 1.0 3.92%
Administrator Other 802.9 826.6 23.7 2.95%
Academic Professional 1648.7 1677.2 28.5 1.73%
Subtotal Acad Professional 2477.1] 2530.3 53.2 2.15%
Civil Service 3805.0 3799.7 -5.3 -0.14%
Subtotal AP & Civil Service 6282.1 6330.0 47.9 0.76%
Graduate Assistant 1093.7 1088.8 -4.9 -0.44%
House Staff 67.0 66.0 -1.0 -1.49%

TOTAL ALL 10430.6| 10446.0 15.4 0.15%

1 Full Time Equivalency (FTE) data are from the HR payroll system with 1.0 FTE equal to a full-time appointment. The data in this report

are from February annual payroll snapshots that allow for year-to-year comparisons. The data do not facilitate the tracking of positions
and vacant positions.

2 This timeframe is consistent with analysis performed by the Ul System Administration.

3 Civil Service hiring may have experienced declines due to COVID-19 related factors such as the inability to complete testing and or due
to the nature of the work entailed by those classifications.
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State Funds Summary

Table 2 below includes only state (and tuition) funded employee FTEs. State funded faculty positions decreased
by 46 FTE. More than half (54%) of that decrease occurred with adjunct, clinical, and visiting faculty. Likely
related to their enrollment decline in fall 2020 (see table 9), Liberal Arts and Sciences saw the largest FTE
decrease in non-tenured faculty (see table 4, -11.6% from all fund sources, -11.9% from state funds). State
funded academic professionals decreased by 24.8 FTE. Civil Service employees paid from state funds increased
by 8.7 FTE. Graduate Assistants declined by 47.8 FTE, and House Staff increased by 4.6 FTE, for a total reduction
of 86.3 FTEs (-1.6%) paid from state funds as compared to last year at the same time.

Table 2: State Funds (Appropriations & Tuition Revenue)

Employee Type Feb-20 | Feb-21 Chg 12 0- % Change
Faculty Tenured 761.8 766.8 5.0 0.65%
Faculty Tenure Track 293.7 276.2 -17.5 -5.96%
Faculty Other 930.5 897.1 -334 -3.59%
Subtotal Faculty 1986.1 | 1940.1 -46.0 -2.32%
RAMP Administrator 23.6 254 1.8 7.80%
Administrator Other 590.8 607.8 17.1 2.89%
Academic Professional 419.1 394.3 -24.8 -5.91%
Subtotal Acad Professional 1033.5 | 1027.6 -5.9 -0.57%
Civil Service 1495.3 1504.0 8.7 0.58%
Subtotal AP & Civil Service 2528.7 | 2531.6 2.9 0.11%
Graduate Assistant 766.7 719.0 -47.8 -6.23%
House Staff 0.5 5.1 46| 976.60%

TOTAL ALL 5282.0 ( 5195.7 -86.3 -1.63%

College Summary

Tables 3 and 4 on the following pages summarize faculty FTE by college and by tenure status and fund source.
Table 3 includes colleges that report to the Vice Chancellor for Health Affairs. Table 4 includes colleges that report
to the Provost and Vice Chancellor for Academic Affairs.
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Table 3
All Funds State Funds
Colleges Reporting to VCHA Tenure Status
2020 2021 | Chg | %Chg | 2020 | 2021 | Chg | %Chg
Faculty, Other 100.4] 98.1| -2.3| -2.27%| 78.4 79.5 1.1 1.34%
Applied Health Sciences Faculty, Tenure-Track 11.8 13.8 2.0 17.02% 10.0 11.7 1.7] 17.03%
Faculty, Tenured 28.7 28.4] -0.3| -0.87%| 22.8 22.0 -0.8| -3.73%
Faculty, Other 97.9| 100.8 29| 3.01%| 75.2| 749| -0.2| -0.28%
Dentistry Faculty, Tenure-Track 12.6 13.0 0.4 3.17% 6.4 7.3 0.9] 13.73%
Faculty, Tenured 34.4 35.2 0.8 2.33%| 2838 305 17| 5.73%
Faculty, Other 115.1] 120.3 53| 4.56%| 106.1] 111.4 52| 4.92%
Nursing Faculty, Tenure-Track 11.0 10.0 -1.0] -9.09% 89 7.5 -1.4{ -15.73%
Faculty, Tenured 21.2 19.7 -15( -7.22%| 17.7) 16.4( -1.3| -7.34%
Faculty, Other 179.6| 180.3 0.7 0.38%| 34.6 31.1] -3.6|-10.34%
Pharmacy Faculty, Tenure-Track 13.0 11.0 -2.0[ -15.38% 9.1 7.5 -1.6| -17.71%
Faculty, Tenured 32.7 32.5( -0.2| -0.67% 26.1| 243 -1.8| -7.04%
Faculty, Other 44.1 52.2 8.1| 18.31%| 27.0 29.3 2.2 8.25%
School of Public Health Faculty, Tenure-Track 7.7 9.0 1.3 16.23% 6.5 6.4 0.0 -0.78%
Faculty, Tenured 31.4 28.1| -3.3|-10.57%| 22.3| 18.8| -3.5|-15.52%
Social Work Faculty, Other 15.2 14.8| -0.4 -2.63%| 149] 143 -0.6| -3.83%
Faculty, Tenure-Track 9.0 10.0 1.0l 11.11% 9.0 9.7 0.7 7.33%
Faculty, Tenured 8.0 7.0 -1.0] -12.50% 7.0 6.0 -1.0] -14.88%
Ul Cancer Center
Faculty, Other 3.7 26| -1.1]-29.65% 0.5 0.1 -0.4] -76.92%
Vice Chancellor for Research Faculty, Other 6.3 6.3 0.1 1.28% 2.3 2.8 0.5 23.11%
Faculty, Other 124.0 123.6 -0.4| -0.33%| 16.6| 16.8 0.2| 1.21%
Coll Medicine at Chicago - BS | Faculty, Tenure-Track 31.5 31.6) 01| 041%| 241 220 -2.1| -856%
Faculty, Tenured 71.1 65.5| -5.6| -7.82%| 52.8| 48.4| -43| -8.22%
Faculty, Other 264.7| 267.4 2.7 1.02%| 15.5| 17.6 21| 13.71%
Coll Medicine at Chicago - CS | Faculty, Tenure-Track 89.8 89.9| 01| 0.14%| 179 135 -4.4|-24.36%
Faculty, Tenured 114.1 114.0f -0.1] -0.10% 32.1 30.8] -1.3| -4.08%
Coll of Med Office of the Dean Faculty, Other 0.5 13 0.8|177.78% 0.2 1.0 0.8] 400.00%
Faculty, Other 21.3 20.6| -0.7| -3.28%| 13.3| 14.1 0.8] 5.79%
College of Medicine Rockford | Faculty, Tenure-Track 3.2 3.1 -01f -3.41% 2.6 2.6/ 00 0.00%
Faculty, Tenured 9.7 9.0 -0.7| -7.03% 6.6 6.3 -0.3] -5.00%
Faculty, Other 69.5 70.5 1.1 1.51%| 11.7| 12.0 03| 2.39%
College of Medicine at Peoria Faculty, Tenure-Track 42.0 38.3| -3.7| -8.86% 9.2 7.2 -2.1)-22.37%
Faculty, Tenured 11.5 12.0 0.5 4.16% 5.4 52| -0.2| -3.14%
Faculty, Other 7.2 39| -3.2|-45.11% 6.1 2.8| -3.2| -53.39%
Medicine at UIUC Faculty, Tenure-Track 0.6 0.2| -0.4| -66.67% 0.6 0.2| -0.4] -66.67%
Faculty, Tenured 2.0 2.0 0.0] 0.00% 2.0 2.0 0.0 0.00%
College of Medicine Total 862.6| 853.00 -9.6] -1.12%| 216.5| 202.4| -14.1] -6.50%
Total all VCHA Colleges 1646.2| 1646.0 -0.2[ -0.01%| 730.1) 713.6| -16.5| -2.26%
Faculty, Other 1049.4| 1062.8| 13.5| 1.28%| 402.3| 407.5 52| 1.29%
Total by Tenure Status Faculty, Tenure-Track| 232.1| 229.8| -2.3| -1.00%| 104.1 95.4| -8.7| -8.35%
Faculty, Tenured 364.7 353.4| -11.4| -3.12%| 223.7| 210.7| -13.0| -5.81%
utional Research (OIR)
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Table 4
All Funds State Funds
Colleges Reporting to the Provost Tenure Status

2020 2021 | Chg %Chg 2020 2021 | Chg | %Chg

Faculty, Other 59.1 58.0 -1.1 | -1.83% 59.1 58.0 -1.1 | -1.83%
Architecture,Design,& the Arts | Faculty, Tenure-Track| 11.0 8.0 -3.0 | -27.27% | 11.0 8.0 -3.0 |-27.27%
Faculty, Tenured 48.8 53.0 4.2 8.54% 48.8 53.0 4.2 8.54%

Faculty, Other 57.9 52.8 -5.1 | -8.80% 57.9 52.8 -5.1 | -8.80%

Business Administration Faculty, Tenure-Track| 32.0 33.0 1.0 | 3.13% 31.0 33.0 20 | 6.45%
Faculty, Tenured 42.8 45.8 3.0 7.01% 42.8 45.6 2.8 6.43%

Faculty, Other 18.4 27.4 9.0 | 48.99% 16.4 20.5 4.1 |24.68%

Education Faculty, Tenure-Track] 13.0 13.0 0.0 0.00% 12.6 12.0 -0.6 | -4.54%
Faculty, Tenured 26.9 28.3 13 4.86% 26.4 26.4 0.1 0.23%
Faculty, Other 82.8 74.2 -8.6 | -10.43% | 61.4 53.2 -8.3 [-13.48%

Engineering Faculty, Tenure-Track] 47.3 453 2.0 | -4.23% 46.8 443 -2.5 | -5.35%
Faculty, Tenured 88.7 924 3.8 4.24% 87.3 90.5 3.2 3.61%

Graduate College Faculty, Other 1.5 15 0.0 0.00% 15 1.5 0.0 | 0.00%
Honors College Faculty, Other 2.1 3.2 11 | 52.11% 2.1 3.2 1.1 |52.11%
Faculty, Other 16.7 21.9 5.2 31.23% 16.7 21.6 4.9 129.43%

John Marshall Law School Faculty, Tenure-Track| 6.0 6.0 0.0 0.00% 6.0 5.9 -0.1 | -217%
Faculty, Tenured 28.5 29.8 13 4.39% 28.5 29.7 1.2 4.21%
Faculty, Other 3023 | 267.2 |-35.2| -11.63% | 2609 | 229.8 |-31.2 |-11.94%

Liberal Arts & Sciences Faculty, Tenure-Track] 65.3 61.8 -3.5 | -5.36% 63.6 60.1 -3.5 | -5.55%
Faculty, Tenured 275.1 | 282.0 | 6.9 2.50% 2694 | 276.2 6.8 | 2.53%
Faculty, Other 30.9 27.7 -3.2 | -10.46% | 29.8 25.6 -4.2 -14.18%

Library Faculty, Tenure-Track] 13.0 13.0 0.0 0.00% 13.0 13.0 0.0 0.00%

Faculty, Tenured 12.0 13.0 1.0 8.33% 12.0 13.0 10 | 833%

Provost & VC Acad Affairs Faculty, Other 2.0 0.0 -2.0 [-100.00%| 0.0 0.0 0.0 | 0.00%
UIC Extended Campus Faculty, Other 0.4 0.5 0.1 | 26.32% 0.4 0.5 0.1 |26.32%
Faculty, Other 8.3 9.5 1.2 14.80% 5.5 7.5 2.0 [36.66%
Urban Planning &Public Affairs | Faculty, Tenure-Track] 6.0 5.0 -1.0 | -16.67% 5.7 4.6 -1.1 |-19.44%
Faculty, Tenured 23.5 22.8 -0.8 | -3.19% 23.0 21.8 -1.2 | -5.22%

VP for Global Engagement Faculty, Other 17.5 15.5 -2.0 | -11.43% | 16.5 15.5 -1.0 | -6.06%
Total all Provost Colleges 1339.6 1 1311.2 | -28.4 | -2.12% | 1256.0 | 1226.5 |-29.5 | -2.35%

Faculty, Other 599.8 | 559.3 |-40.6| -6.76% | 528.2 | 489.6 |-38.7| -7.32%

Total by Tenure Status Faculty, Tenure-Track| 193.5 | 185.0 | -8.5 | -4.39% | 189.6 | 180.8 | -8.8 | -4.66%
Faculty, Tenured 546.3 | 566.9 | 20.6 | 3.78% 538.2 | 556.1 | 179 | 3.34%

Note: Vice Chancellor for Student Affairs had two non-tenured faculty in 2020 and 4 in 2021 from non-state funds.
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Summary of Administrative, Professional, Technical, and Clerical Staff (Academic Professional & Civil Service)

Tables 5 and 6 summarize administrative, professional, technical and clerical staff (academic professionals and
civil service staff). Table 5 summarizes staff by administrative units. Table 6 summarizes staff by the colleges.

In Table 6 below, the College of Medicine (COM) had an increase of 40 staff FTE. This compares to the UIC total
increase of 47.9 staff FTE seen in Table 1. Thus, the increase in staff FTE in the COM represents 84% of the total
increase. In table 5, the increase of 4.8 staff FTE in the Chancellor’s units is attributed to the reorganization of
Public & Government Affairs.

Table 5: Staff (AP and CS) FTE by Administrative Unit

All Funds State Funds

Administrative Units 2020 2021 Change %Chg 2020 2021 Change %Chg
Chancellor 21.9 26.7| 4.8 21.97% 21.9 26.7 4.8 21.97%
Athletics 71.7| 76.7, 5.0 6.98% 7.0 10.0 3.0 42.86%
Budget, HR & Financial Administration 102.5 103.5 1.0 0.98% 84.8] 81.6} -3.2) -3.77%
VC Advancement 45.3 51.8] 6.5 14.35% 45.2 51.7 6.5 14.39%
Strategic Mktg & Comm/VC Public & Govt Aff
(Some PGA staff now in the Chancellor's Office) 24.0 185 55 22.92% 24.0 18.5 55 -22.929%
VC Research (includes DSCC) 575.9] 574.2 -1.7] -0.30% 275.0 283.1] 8.1] 2.95%
VC Health Affairs 34.9 35.9 1.0 2.86% 4.3 23.9 19.6| 452.66%
Community Health 34.0 34.0 0.0 0.00% 0.0 0.0 0.0 N/A
Ul Cancer Center 75.7 75.5 -0.1 -0.18% 19.3 18.9 -0.4 -1.87%
VC Administrative Services 1141.7| 1122.4] -19.3 -1.69% 221.9] 209.8 -12.1 -5.45%
Utilities Administration-UIC 14.0 13.0 -1.0 -7.14% 0.0 0.0| 0.0 N/A
Provost 104.8 127.7 22.9 21.87% 96.8| 115.7 18.9 19.49%
Armed Forces 0.0 1.0f 1.0 N/A 0.0 1.0| 1.0 N/A
VP for Global Engagement 42.4 40.6] -1.8 -4.25% 19.0) 18.0) -1.0 -5.26%
VP Academic & Enrollment Svcs 112.8] 108.8] -4.0) -3.55% 111.9 108.1 -3.8] -3.36%
VC Student Affairs 102.9 91.1 -11.8 -11.47% 60.6 48.5] -12.1 -19.93%
Campus Auxiliary Services 229.4 232.6) 3.2] 1.39% 0.0 1.0 1.0 N/A
Vice Chancellor for Innovation 5.0 16.4] 11.4] 228.00% 5.0 10.4} 5.4 108.00%
Information Technology Services 101.5 105.3] 3.8 3.79% 78.5 80.3 1.8 2.36%
UIC Extended Campus 15.0 8.0| -7.0 -46.67% 14.5 8.0| -6.5) -44.67%

Total Administrative Units 2855.2, 2863.6| 8.4 0.29% 1089.6 1115.2f 25.7 2.36%
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Table 6: Staff (AP and CS) by College

Colleges 2020 2021 Change %Chg 2020 2021 Change %Chg
Architecture, Design & Arts 52.1 50.3 -1.8 -3.36% 52.1 50.3] -1.8] -3.36%
Business Administration 79.5 76.5 -3.0 -3.77% 79.5 76.5 -3.0 -3.77%
Education 72.5 717.0 4.6 6.28% 27.0 25.5 -1.5] -5.53%
Engineering 121.1] 122.5] 1.4 1.18% 87.0] 86.6| -0.4 -0.41%
Graduate College 15.8 13.8 -2.0 -12.66% 15.8 13.8} -2.0 -12.66%
Honors College 10.8] 12.8 2.0| 18.52% 10.8] 12.8 2.0 18.52%
School of Law School 124.6] 128.0] 3.4 2.76%) 124.6) 108.7 -15.9 -12.76%
Liberal Arts & Sciences 229.9] 222.2, -7.7 -3.36% 207.9] 200.5 -7.4] -3.55%)
Library 72.9 69.9 -3.0 -4.11% 72.9 69.9 -3.0 -4.11%
Urban Planning & Public Affairs 46.5 45.0f -1.5 -3.14% 35.0 37.0) 2.0 5.63%
Total Provost Colleges 825.6 818.1] -7.5) -0.91% 712.5] 681.6) -30.9 -4.34%
Applied Health Sciences 91.2] 97.4] 6.2 6.82% 58.1 59.0f 0.9 1.55%
Dentistry 188.8] 185.8 -3.0 -1.59% 63.9 63.0] -0.9 -1.38%
Nursing 99.9 100.0 0.0| 0.05% 60.7| 56.7, -4.0) -6.59%)
Pharmacy 230.7| 241.3] 10.6] 4.59% 69.4 70.4 1.0 1.43%
School of Public Health 172.2] 165.0 -7.2] -4.19% 74.8 75.5 0.7] 0.96%
Social Work 22.8] 23.0) 0.2 0.88% 17.9 15.9 -2.0 -11.20%
Medicine, Dean’s Office 154.9 172.4] 17.5) 11.32% 119.1] 135.2 16.1] 13.55%
Medicine, Basic Sciences 134.4 121.6 -12.9 -9.56% 59.8 55.1 -4.8 -7.96%
Medicine, Clinical Sciences 1019.0, 1054.5 35.5 3.48% 63.9 67.3 3.3 5.23%
Medicine, Peoria Campus 318.2] 322.7] 4.5 1.42% 47.7 46.2 -1.5 -3.08%
Medicine, Urbana Campus 16.0 15.0] -1.0 -6.27%) 15.5 15.0 -0.5] -3.24%
Medicine, Rockford 153.3 149.7 -3.6 -2.33% 76.2 75.8] -0.3] -0.45%
Total VCHA Colleges 2601.3, 2648.3| 47.0 1.81% 726.7| 734.9 8.1 1.12%
TOTAL Staffing (Admin Units and Colleges) 6282.1 6330.0 47.9 0.76% 2528.7| 2531.6] 2.9 0.11%)

Total Staffing % Change 0.76% 0.11%

Graduate Students and House Staff

State funded Graduate Assistant employees declined by 48 FTE compared to the prior year, primarily due to the
pandemic. Details of FTE changes by administrative unit and colleges are shown below in Table 8.
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Table 8: Graduate Students and House Staff

All Funds State Funds
Administrative Units 2020 2021 Chg |% Change| 2020 | 2021 | Chg |% Change
Chancellor 0.7 1.0 0.3] 49.25% 0.7 1.0 03] 49.25%
Intercollegiate Athletics 3.4 1.6 -1.7] -51.34% 0.0 0.0 0.0 n/a
Budget & Financial Analysis 2.0 0.5 -1.5] -75.00% 2.0 0.5 -1.5] -75.00%
Information Technology Services 7.0 4.3 -2.8] -39.29% 7.0 4.3 -2.8] -39.29%
UIC Extended Campus 1.2 0.0 -1.2] -100.00% 1.0 0.0 -1.0] -100.00%
Provost & VC Acad Affairs 8.2 8.4 0.2 2.93%) 4.1 5.8 1.7] 41.61%
VP for Global Engagement 1.5 0.0 -1.5] -100.00% 1.5 0.0 -1.5| -100.00%
Vice Chanc Administrative Svcs 5.3 2.8 -2.4] -46.29% 2.5 1.8 -0.7) -27.20%
VC for Health Affairs 0.0 0.5 0.5 n/a 0.0 0.0 0.0 n/a
Ul Cancer Center 1.5 1.8 0.3] 22.00% 0.3 13 1.1] 432.00%
Public & Government Affairs 0.5 0.5 0.0 0.00%)| 0.5 0.5 0.0 0.00%
Vice Chancellor for Research 5.0 4.0 -1.0] -20.00% 15 1.5 0.0 0.00%
Vice Chanc for Student Affairs 5.4 6.4 1.0] 18.77% 0.5 1.0 0.5] 100.00%
Campus Auxiliary Services 15 4.0 2.5] 166.67% 0.0 0.0 0.0 n/a
Total Administrative Units 43.0 359 -7.2] -16.66% 21.6 17.7 -3.8] -17.81%

Colleges

Architecture,Design,& the Arts 19.0 19.6 0.6 3.32%) 19.0 19.6 0.6 3.32%
Business Administration 50.6 46.1 -4.5 -8.89% 50.4 43.1 -7.3] -14.40%
Education 26.9 30.7 39| 14.41% 14.6 16.5 19] 12.73%
Engineering 235.7 228.2 -7.5 -3.20%| 133.7] 115.3] -18.4] -13.76%
Graduate College 0.7 2.2 1.5] 207.14%) 0.7 2.2 1.5] 207.14%
Honors College 0.2 0.5 0.3] 165.00% 0.2 0.5 0.3] 165.00%
Liberal Arts & Sciences 480.2 477.2 -3.0] -0.63%| 424.5| 410.6] -139] -3.28%
Library 6.3 4.9 -1.4] -22.43% 5.8 4.9 -0.9] -15.78%
Urban Planning &Public Affairs 25.4 28.0 2.6] 10.24% 14.7 19.7 5.1] 34.40%
Total Provost Colleges 8449 8373 -7.6 -0.90%| 663.6] 632.4] -31.2 -4.70%
Applied Health Sciences 41.8 40.4 -1.3 -3.16% 25.0 25.9 0.9 3.61%
Dentistry 1.0 0.5 -0.5] -50.00% 1.0 0.5 -0.5] -50.00%
Coll Medicine at Chicago - BS 31.6 31.4 -0.2 -0.57% 43 0.0 -4.3| -100.00%
Coll Medicine at Chicago - CS 28.6 29.7 1.1 3.70%) 6.0 0.9 -5.1] -85.62%
Coll of Med Office of the Dean 22.2 26.8 46| 20.59% 3.5 1.7 -1.8] -50.29%
College of Medicine at Peoria 0.0 0.4 0.4 n/a 0.0 0.0 0.0 n/a
College of Medicine Rockford 28.0 27.5 -0.5 -1.82% 0.0 0.0 0.0 n/a
Medicine at UIUC 0.5 0.5 0.0 0.00%) 0.0 0.0 0.0 n/a
Nursing 12.0 10.3 -1.7] -14.23% 9.7 6.0 -3.7| -38.14%
Pharmacy 71.7 73.7 2.0 2.78%) 239 23.6 -0.3 -1.30%
School of Public Health 30.2 35.5 5.4 17.78% 4.7 11.6 6.9] 147.13%
Social Work 53 5.0 -0.3 -5.09% 4.1 3.8 -0.3 -6.67%
Total VCHA Colleges 272.7 281.7 8.9 3.27%| 821 739 -8.2 -9.94%)
TOTAL Grad Assts & House Staff 1160.7] 1154.9 -5.9 -0.50%| 767.2] 724.1] -43.2 -5.63%)

% Change -0.50% -5.63%)

7|Page Office of Institutional Research (OIR)



Student Enrollments

The change in total student enrollment for the two years analyzed in this report are shown below in Tables 9
and 10. Overall, undergraduate enrollments increased by 1.3% and 280 students, with decreases in LAS, CADA
and Applied Health Sciences. Graduate and Professional student enroliments decreased by 1.3%.

Table 9: Undergraduate Enrollments by College

Undergraduate Enroliment Fall 2019 | Fall 2020 | Change % Change
Applied Health Sciences 1,223 1,207 -16 -1.31%
Architecture,Design,& the Arts 1,204 1,186 -18 -1.50%
Business Administration 3,388 3,478 90 2.66%
Education 484 536 52 10.74%
Engineering 4,127 4,227 100 2.42%
Liberal Arts & Sciences 10,331 10,235 -96 -0.93%
Nursing 547 618 71 12.98%
School of Public Health 130 196 66 50.77%
Urban Planning &Public Affairs 207 226 19 9.18%
VP Academic & Enrollment Svcs 0 12 N/A N/A
Total Undergraduate Enrollment 21,641 21,921 280 1.29%
Table 10: Graduate and Professional Student Enroliments by College
Graduate & Professional Enrollment
Applied Health Sciences 969 956 -13 -1.34%
Architecture,Design,& the Arts 172 172 0 0.00%
Business Administration 917 756 -161 -17.56%
Dentistry 466 473 7 1.50%
Education 612 670 58 9.48%
Engineering 1,298 1,216 -82 -6.32%
Graduate College 197 217 20 10.15%
School of Law School 1,066 1,029 -37 N/A
Liberal Arts & Sciences 1,147 1,175 28 2.44%
Nursing 969 971 2 0.21%
Pharmacy 870 871 1 0.11%
School of Public Health 655 661 6 0.92%
Social Work 494 499 5 1.01%
UIC Extended Campus 112 158 46 41.07%
Urban Planning &Public Affairs 292 279 -13 -4.45%
Coll Medicine at Chicago - BS 168 139 -29 -17.26%
Coll Medicine at Chicago - CS 785 773 -12 -1.53%
Coll of Med Office of the Dean 23 49 26 113.04%
College of Medicine Rockford 252 263 11 4.37%
College of Medicine at Peoria 245 244 -1 -0.41%
College of Medicine at Urbana 40 26 -14 -35.00%
Total Graduate & Professional Enroliment 11,749 11,597 -152 -1.29%
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